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* Multidimensional model of leadership (Chelladurai, 1978, 1990, 2007)
* The mediational model of leadership (Smith & Smoll, 1989)
* (Coaching efficacy model (Fetz et al., 1999)
* Transformational Leadership Model (Bass, 1999)
* Self-determination theory (Deci & Ryan, 1985)

OA—F>IT8DN4E
* Leadership Scale for Sports (Chelladurai & Saleh, 1980)
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» Differentiated Transformational Leadership Inventory (Callow et al., 2009)
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* Coaches' Interpersonal Behavior Scale (Pelletier et al., 2002);Sport Climate
Questionnaire (Amorose & Anderson-Butcher, 2007; Matosic & Cox, 2014); Controlling
Coaching Behavior Scale (Bartholomew et al., 2010)
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(Cervello et al., 2007; Keegan et al., 2010; Magyar & Feltz, 2003; O'Rourke et al., 2014)

d—F - EFERF

3+1C O—F-EFEEE%R

BEZE (Closeness) , O=Xw hX> ~(Commitment), #HE#THE (Complementarity) +
dAUTIT>5—=3> (Coorientation)
\
LD - atTh
aEE
Ny 3>
EEIRFEM

(Jowett, 2005; Jowett & Cockerill, 2002; Jowett & Meekk, 2000;
Mageau & Vallerand, 2003; Rhind & Jowett, 2014)
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(Conflict Management) eg, BB AZvbAVE BELNAOE (Conflict Management)
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(Rhind & Jowett, 2014)
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(e.g., Cowan et al., 2012; Gould & Carson, 2011; Saville et al., 2014; Vella et al., 2011)
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(Stebbings et al., 2012)
J—FDALYH—
F—LHNDEE, TL v v—, B5F, BFOOE, MEO%EH, J—FE U TORFADEE, Rt
SNERIER, £EAOE&HE, IR E

(Olusoga et al., 2010)
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(Machida et al., 2014; McLean, Mallett, & Newcombe, 2012;
Pope & Hall, 2014; Raedeke et al., 2000)
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(Machida et al., 2014)
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(e.g., Loughead, Hardy, & Eys, 2006; Price & Weiss, 2011)
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Leaders, Athlete Leaders, Player Leaders, Team Leaders, Peer Leaders, Leader Athletes,

Captains
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1. Theory of formal structure (Grusky, 1963, 1975)
2. Multidimensional Model of Leadership (Chelladurai, 1978; Chelladurai & Saleh,
1980)
3. Role Differentiation Theory (Bales, 1953; Bales & Slater, 1955; Slater, 1955)
4. Transformational Leadership Model (Burns, 1978; Bass, 1985, 1998; Bass &
Riggio, 2007)
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(e.g., Fransen et al., 2014; Gill & Perry. 17979; Glenn & Horn, 1993; Loy & Elvogue,
1970; Moran & Weiss, 2006; Rees, 1983; Todd & Kent, 2004; Wright & Cote, 2003)
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(Callow et al., 2009; Price & Weiss, 2011, 2013; Vincer & Loughead, 2010)
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2012)
o F—LAXAL, ZR—VIEEE, REBHDEE|(Gould et al., 2013; Wright & Cote,
2003)

o R—VIRER, U—4—>wFREZ(Dupuis et al., 2006; Wright & Cote, 2003)
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